
Glencoe Ski Club Equality and Diversity Policy

1. Introduction

Glencoe Ski Club is committed to creating and maintaining a club culture that values and promotes 
equality, diversity, and inclusion. We aim to provide a welcoming, respectful, and supportive 
environment for all members, volunteers, and guests, regardless of their age, race, gender, gender 
identity, sexual orientation, disability, religion, or background.

Our mission is to ensure that everyone, regardless of their background, feels empowered and able to
fully participate in the activities of the club. This policy outlines our approach to promoting equality
and diversity, and the steps we take to ensure that all members of the community are treated fairly 
and with dignity.

2. Purpose of the Policy

This policy aims to:

• Promote equality and diversity in all aspects of the club’s activities.
• Prevent and eliminate any form of discrimination, harassment, or victimization.
• Provide a clear framework for action on equality and diversity.
• Ensure that all members have equal access to the benefits, opportunities, and services the 

club provides.

3. Equality of Opportunity

Glencoe Ski Club is committed to ensuring that all people have equal access to the services, 
facilities, and opportunities offered by the club. We actively encourage participation and 
membership from individuals of all backgrounds and identities.

We will:

• Promote a diverse membership base and offer equal opportunities to all individuals, 
including those from historically underrepresented or marginalized groups.

• Ensure that no person is treated unfairly or excluded from participation on the grounds of 
protected characteristics under the Equality Act 2010.

• Create an environment where everyone feels valued and supported, encouraging people 
from different backgrounds to get involved in skiing and related activities.

4. Diversity and Inclusion

We understand that diversity extends beyond just the visible differences (such as race, age, and 
gender) and includes a wide range of experiences, skills, and perspectives. Glencoe Ski Club values 
diversity and is committed to ensuring that all members can thrive in an inclusive environment 
where differences are celebrated.

The club will:

• Work towards building an inclusive culture that reflects and values the diverse community 
we serve.

• Provide training and development opportunities that promote understanding of diversity and 
inclusivity.



• Encourage a culture where all individuals are encouraged to share their ideas and 
experiences, contributing to the club's growth and innovation.

5. Discrimination, Harassment, and Bullying

Glencoe Ski Club has a zero-tolerance approach to discrimination, harassment, or bullying in any 
form. We are committed to maintaining a safe and respectful environment where every individual 
feels valued and supported.

The club will not tolerate any form of:

• Discrimination based on race, ethnicity, gender, age, sexual orientation, religion, disability, 
or any other protected characteristic.

• Harassment, bullying, or any form of intimidating or demeaning behavior.
• Victimization of individuals who raise concerns about discrimination or harassment.

Any incidents of discrimination, harassment, or bullying will be taken seriously, investigated 
promptly, and acted upon in accordance with the club’s procedures.

6. Accessible Facilities

The club will make every reasonable effort to ensure that the activities we offer are accessible to all.
This includes accommodating those with physical disabilities and ensuring our activities are 
inclusive for members with diverse needs.

7. Responsibilities and Accountability

All members of Glencoe Ski Club have a responsibility to promote equality and diversity, treat 
others with respect, and report any incidents of discrimination, harassment, or bullying. The club 
will ensure that appropriate measures are in place to deal with any breaches of this policy.

The club's Committee is responsible for:

• Overseeing the implementation of this policy.
• Ensuring that the club’s practices and activities reflect the values of equality, diversity, and 

inclusion.
• Regularly reviewing the policy to ensure it remains relevant and effective.
• Offering support and training to all members to raise awareness of equality and diversity 

issues.

8. Reporting and Complaints

If any member feels they have been subjected to discrimination, harassment, or bullying, they are 
encouraged to report the incident to the Committee. The club will investigate all complaints 
confidentially and impartially, and appropriate action will be taken to address any issues raised.

9. Monitoring and Review

Glencoe Ski Club will regularly monitor the effectiveness of this Equality and Diversity Policy and 
review it at least annually. We will continue to seek feedback from members, volunteers, and 
stakeholders to ensure that our club environment remains welcoming and inclusive for all.



Conclusion

By fostering a culture of equality and diversity, Glencoe Ski Club seeks to provide an environment 
where all individuals can participate, enjoy, and benefit from our activities without fear of 
discrimination or exclusion. We are committed to being an inclusive club where respect, fairness, 
and opportunity are at the core of everything we do.


